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Editorial Note

In the last two and half decades, we have passed through a number of
changes in management theories and practices. Traditional nation specific
management practices, leadership styles and communication methods and
labor - management practices have been challenged by the increasing flow of
foreign investment, innovation in information technology, changes in national
political systems, changing government rules and regulations, changing
ownership patterns and research and publication of innovative and creative
research works. There are direct and indirect impacts of these developments
on our knowledge and education systems as well.

Knowledge became the prime source for change in our society and society is
became increasingly knowledge based. The corporate world is now focusing
on innovation and change to cope with increasing challenges from inside and
outside the country. We have great examples from the emerging nations such
as China, Brazil, India, and Vietnam where management practices have
undergone drastic changes to cope with their economic development goals. In
the case of Europe, after the fall of the Berlin wall and political changes in
many Eastern European countries, economic priorities have changed and
been followed by supportive institutional developments and different
management practices. However, there are countries, including Nepal, that
have not been able to cope so well with the changes in the management
perspective even after changing their political and economic goals and
priorities more than two decades ago. -

Globalization and liberalization were taken for granted as the best panacea to
grow and develop a nation. In the current business enviroruent, the
challenge is no more business as usual. Increasing pressures of globalization,
demanding and diverse stakeholders, the war for talent, scarce resources, and
increased risks and opportunities, are causing leaders to ask if there is a better
way to cope with complexity. Leaders all over the world are embedding
Global Responsibility in the fabric of their business to deal with these
challenges. We all, therefore, embarked in this movement. Therefore, as
concern to all of us, the theme of this conference is ‘Reshaping Organizations
to Develop Responsible Global Leadership’ is designed to explore the most
emerging areas of Management and Economics like: human resource
management, organizational  behavior, entrepreneurship,  strategic
management, organizational change and development, accounting and
- finance, marketing and supply chain management, tourism and hospitality,
micro and macroeconomic perspectives, business education, corporate social
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