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Achieving effective remote working during the COVID-19 pandemic: A work design perspective. B Wang, Y Liu, J Qian, SK Parker - Applied psychology, 2021 - Wiley Online Library



https://iaap-journals.onlinelibrary.wiley.com/doi/am-pdf/10.1111/apps.12290
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- 2022 Remote Work And COVID-19 Statistics: How Work-From-Home Impacts U.S Employees
- How Many Productive Hours in a Work Day? Just 2 Hours, 23 Minutes

- What Is Employee Engagement and How Do You Improve It?
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- 2022 Remote Work And COVID-19 Statistics: How Work-From-Home Impacts U.S Employees
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- Owl Labs’ & Global Workplace Analytics’ Fifth Annual State Of Remote Work Report Finds 3/4 of Workers Want a Remote or Hybrid Workplace Post-Pandemic

- 2022 Remote Work And COVID-19 Statistics: How Work-From-Home Impacts U.S Employees
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Remote working in research: An increasing usage of flexible work arrangements can improve productivity and creativity



https://www.embopress.org/doi/pdf/10.15252/embr.201847435
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