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- 2022 Remote Work And COVID-19 Statistics: How Work-From-Home Impacts U.S Employees
- How Many Productive Hours in a Work Day? Just 2 Hours, 23 Minutes

- What Is Employee Engagement and How Do You Improve It?



https://sleepstandards.com/remote-work-covid-19-survey-statistics/
https://www.vouchercloud.com/resources/office-worker-productivity
https://www.gallup.com/workplace/285674/improve-employee-engagement-workplace.aspx
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- Owl Labs’ & Global Workplace Analytics’ Fifth Annual State Of Remote Work Report Finds 3/4 of Workers Want a Remote or Hybrid Workplace Post-Pandemic
- 2022 Remote Work And COVID-19 Statistics: How Work-From-Home Impacts U.S Employees



https://www.businesswire.com/news/home/20211111005768/en/Owl-Labs%E2%80%99-Global-Workplace-Analytics%E2%80%99-Fifth-Annual-State-Of-Remote-Work-Report-Finds-34-of-Workers-Want-a-Remote-or-Hybrid-Workplace-Post-Pandemic
https://sleepstandards.com/remote-work-covid-19-survey-statistics/
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Remote working in research: An increasing usage of flexible work arrangements can improve productivity and creativity



https://www.embopress.org/doi/pdf/10.15252/embr.201847435

s sl alal 3 48 giall (a il & Lave

2
Tan e




PRt W
o Jaall Ciitli g 10 Juad

2 e Calalal) (il gall A

83.60% dzalall 5 dal) Cilatiall g aaialll g dleally anll 5 Gilasall g 9ot
63.60% Gl (A () seanadiall 5 (3 suall Silagl llas
62.80% el ) 5y she
62.40% el OS0E uadiga
60.80% Oy saladll
60.70% Q\.c)ﬂ\ }&A\A
59.90% )3},.\.1.455\ FrOyg I
58.90% il slaall alai g Cilaslall o) jaa
56.30% Cilaasa ) 2
54.70% g€l Al sllaa

:J..\AAAX\
Bureau of Labor Statistics



https://www.bls.gov/
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2022 Remote Work And COVID-19 Statistics: How Work-From-Home Impacts U.S Employees



https://sleepstandards.com/remote-work-covid-19-survey-statistics/
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Achieving effective remote working during the COVID-19 pandemic: A work design perspective. B Wang, Y Liu, J Qian, SK Parker - Applied psychology, 2021 - Wiley Online Library



https://iaap-journals.onlinelibrary.wiley.com/doi/am-pdf/10.1111/apps.12290
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Achieving effective remote working during the COVID-19 pandemic: A work design perspective. B Wang, Y Liu, J Qian, SK Parker - Applied psychology, 2021 - Wiley Online Library



https://iaap-journals.onlinelibrary.wiley.com/doi/am-pdf/10.1111/apps.12290
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The effects of remote work on collaboration among information workers



https://www.nature.com/articles/s41562-021-01196-4
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AlBuainain, Reem and Hasan, Jameel and AlSaleh, Amal and Albufelasa, Fatema (2018) Benchmarking in higher education: a framework for benchmarking for quality improvement. In: 3™
International Higher Education Studies Conference (IHEC 2018), 11-13 Oct 2018, Kayseri, Turkey .



https://eprints.usq.edu.au/35070/4/Benchmarking in Higher Education Final Abdullah Gul University 05112018.pdf
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From Challenges to Opportunities through Remote Working



http://taseelbh.com/management-trends/fromchallengestoopportunitiesthroughremoteworking/
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